POSTING WORKERS T0
SWITZERLAND

Do you have a construction, consulting, training
project etc. in Switzerland for which you need to
post workers onsite?

DID YOU KNOW...

..that Switzerland, which is not a member of the European Union,
applies measures to protectits labor market?

Depending on the sector of activity, workers posted to Switzerland
nmust be notified atleast 8 days in advance and theirwages must be
adjusted to Swiss standards during their stay.

In some sectors, Collective Labor o J @
Agreements (CLA) determine the
working conditions (hours,

overtime pay, etc) and the minimum | g
wage to be paid. Failure to comply

with the requirements canlead to

quite large finesand abanon

returning to perform servicesin

Switzerland.

PRODIGO HELPS YOU!

Prodigo Neuchdtel Prodigo Zurich
& JohanRibaux S Michel Patteet

 +41(0)325520550 & +41(0)445520270
&8 johanribaux@prodigo.ch &8 michelpatteet@prodigo.ch




WE OFFER YOU

Posting workers procedure

> Completing formalities and obtaining documents
> Prior notice of posted workers to Switzerland (atleast .ﬂ:
8 days before the start of work)
> Obtaining the necessary authorisations

> Contactwith local authorities — \,‘E/ =
=3 { =3

Assistance in adapting employee salaries to Swiss
standards

Depending on the case, assistance for the payment
of the required deposit or execution costs

Communication and follow-up with the customer
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Compliance with labor market requirements

v

Adjustment of the working conditions of posted - &
workers (holidays, working hours and overtime) 1 ¢ )
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Compliance with safety rules according to the
activity

Verification of the specific rules stipulated by the
Collective Labour Agreements (CLA)
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Assistance with import procedures

v

Verification of applicable tariffsforimported goods

v

Verification of possible regulatory obligations for
imported materials

v

Assistance with temporary (e.g.tools, machines) or
permanentimport of goodsinto Switzerland

REQUEST AQUOTE!




